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The figures in the margin indicate
Jull marks for the questions.
Answer either in English or in Assamese.

1.  Answer the following as directed :
1x10=10
TS il eI i SR Bew fan
(a) How many weeks of prior statutory
notice is required to be given to employer
or workmen before a strike or lockout ?
(Choose the correct option)

4190 AN SARER SIS MIAIRS | 1231 ST
(LAY WrSH R[fawm s foraesy
ATAGI 2 (o7 TeReor A5 fevsar)

(i) Two weeks (72 FRIZ)
(i) Three weeks (fof =)
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(iii) Five weeks (b ARIR)
(iv) Six weeks (28 AGZI)

(b) In which year was Ali India Trade Union
Congress (AITUC) formed ?
(Choose the correct answer)

RS = A% (AITUC) (S 57 9if0®
= 2w (5% Tewh! > Bfaean)

i) 1919 (5555 579)
(i) 1920 (3530 b9)
(iii) 1921 (5533 59)
(iv) 1922 (5533 579)
(¢ Which of the following is not a

characteristic of trade union ?
(Choose the correct answer)

O (Ao 2 HeFE ey e e
(3% TG A Tlfeed)

(i) Voluntary Association (CFRITETE #<Z])
(i) Common Goal (Ff2E &%)
(i) Individual Actions (If&S I

(iv) Intermediary (TGZOIN)

(d) Which of the following dispute settlers
cannot make a binding decision ?
(Choose the correct answer)
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(e)

(9)

TR (FCB! R s fenisics arreiyes P
A @RIE? (%% Te&qch! b Blesan)

(i)  Arbitrator (NGB! &)

(i) Adjudicator ([5)

(1) Industrial Tribunal Member
(TR RererR 571)

(iv) Conciliator (FAFN)

Where is International Labour

Organisation (ILO) headquarters
located ?

SIGIGH &fi o131 (ILO)-1 72 Pffers 7w
wafEe 2
Who was the founder of Bombay Mill

Hands Association ?
(Choose the correct answer)

‘@AY WE (2er anikeE’R afsdion @ W
wifeeT 2 (% ool b Tfeyear)

() V. V. Giri (f. f&. fifR)
(ii) Bal Gangadhar Tilak

(314 sfeatie fowp)
(i) N. M. Lokhande (4. 9. (#I217e)
(iv)] None of the above (‘€21  bis 727)
Which of the following has adopted the

principle of fair wages in India ?
(Choose the correct answer)

s
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CrfERS (FEIE OReS FI TGRS Ao 9429

wfarz? (=% Tewh! A Tferedn)
(i) The Minimum Wages Act
(e TGS BIE)
(i) The Equal Remuneration Act
(7 A wiE)
(iij) The Wage Boards
(TR @ICTR)
(iv) All of the above
(9T FH(ACTLD)

(h) “Equal pay for equal work is applicable
to both men and women.”
(Write True or False)

“oge TR WZET TOAR CFAS AW FIS A
FI R AT 2 17 (751 ¢ [l fa73ir)

(i) “Trade unions are temporary
combinations.” (State True or False)

“wifiRs TR (R TEA e o |
(3151 A farl fersin)
() Who among the following advocated the
compulsory collective bargaining ?

(Choose the correct answer)

O (TG JST ATOTHF AR ZE 7wl
o el FfRfEr
() V.V.Giri (f. fs. &R)
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(i) -G.L. Nanda (f&. @@1. %)
(i) Jagjivan Ram (SHI& & 1¥)
(iv) Khandubhai Desai (Q1¢®f2 (ii2)

2. Answer the following in brief : 2x5=10
weTe WRITAIRa b3jiF Ued fuall ¢
(a) Define industrial dispute.
Tyt e e i |
(b) Why do employees join trade unions ?
TSI WS ATo FY @Ismia 31 2
(c) Define industrial relations.
Tt Aoa e il |
(d) Differentiate between strike and lockout.
¢fED TR SIS WSS e (MY |
(e) What is adjudication ?
f5ix fesife stita 57
3. Write short answer of the following : (any
Jour) - 5x4=20
T Fraare b3 TR sl 2 (Rcaicar sifabn)
(a) Explain the role of employer and trade

union in maintaining smooth industrial
relations.

2 Tl TS Tz q1AS Rl S
Ifi AR B i 34 |
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(b) Discuss in brief the major problems
faced by trade unions in India.

TReS HfiF AT FYANF (U3 10
| IPIERE Y SCE 1 |

(c) Why is collective bargaining considered
to be the best approach to the
maintenance of industrial harmony ?

T TR TR A2 Hawis 3
srdies #fgl fapia Reafoe st =

(d) Write a note on labour welfare facilities
in Indian factory.
CITST PRAANFIZS A5z FeIe A-RYIT
TS b1 (Bipt foral | |

(e} What are the pre-requisites of successful
grievance handling procedure ?

e 8] i Feife afEme swreaeiae
e

() Discuss the role of ILO in industrial
relations.

i e T 1L0-3 Sfime wiaD
9 '
4. Answer any four of the following : 10x4=40

TS frNAE Rz bifanra es B ¢

()  Explain various approaches to industrial
- relations.

St >Aifes e e e =1
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(ii) Briefly explain the statutory niach_inery
for settlement of industrial dispute in
India.

wiwe T fam fWeifes [idam ez
50 A 9 |

(iii) Explain the working of - ‘Joint
Management Councils’. Why could not

they be successful ? 5+5=10
@Y IR e FE-rE @ 40|
(SSTANE 7EFe K 7 T12?

(iv) Discuss various measures to strengthen
the trade union movement in India.
What new role trade union need to play
for their survival and popularity ?

| 6+4=10

. OIS HfiR I I ST T (TS

ffen smrFerR [RFw sl 311 | «@fie

FRARNE (SEENRF AER W< GHIETSR FI0
& Tgw St oMo i3 Alfaa e

(v) Define indiscipline in the context of
employer-employee relations. Discuss
the causes of industrial indiscipline.

4+6=10

RS HITT T e *RAAZol
FREEITE 31 | FRIE RREARITOR PRI A
el
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(vi) What are various provisions of safety of
workers under'the Factories Act, 1948 ?
Explain.

IR W3, S8t TS AT FFeq
fRatereR Rfen Rz [ /e e =11 |

(vii) What are the needs and importance of
human resource management in
industrial relation ? Discuss.

Tl TR (RIS TRK AT IR
TG IS! S SIGIHR & [ 2 SCeAoa 351 |

(viii) Explain the following provisions under
the Industrial Employment (Standing
Orders) Act, 1946 : 5+5=10

T S (FR S0 oiE, SH8u-q
SIS were fa Ruiworgz A 4 2

(a) Penalties and Procedures

(SR == %)
(b) Powers to Make Rules
(R siermeg =wer)
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